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Response rate: 31,93%

Results summary

Response by profesional category:

Research grantee 1

Research Area coordinator 5

Clinician scientist 59

Postdoctoral researcher 26

PhD researcher 39

Group Principal investigator 25

Senior researcher 34

Assistant staff 2

R+D management staff 1

Technician 9

Specialist technician/ Lab coordinator 7

Not specified 49

Total 257

Response by age:Response by gender:
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Questionnaire sent to ISPA staff using the Surveymonkey online survey tool
◦ 805 invitations sent 

◦ 208 complete responses

◦ 49 partial responses

25 questions in which respondents could choose from five options, from 
“Strongly disagree” (★) to “Strongly agree” (★★★★★)

◦ For each question, the following is shown: the distribution of responses, the 
arithmetic mean of the number of stars ( ) and the number of “don’t know/no 
answer” (DK/NA) responses

Introduction



1: ISPA efficiently disseminates its Research Quality, Ethics and Good Practice Policy

Responses: 254     Skipped: 3

= 3.47 ★
DK/NA: 35



2: ISPA encourages its researchers to perform responsible research for society, conducting 
their research for the public and involving it in that research.

Responses: 255     Skipped: 2

= 3.68 ★
DK/NA: 30



3: ISPA ensures that researchers are aware of the national, sectoral and institutional legislation 
on training and working conditions

Responses: 253     Skipped: 4

= 3.30 ★
DK/NA: 42



4: ISPA supports researchers in the communication and application of their research results to 
ensure that their work bears fruit and, where appropriate, that it is marketed or communicated to 
the public

Responses: 251     Skipped: 6

= 3.52 ★
DK/NA: 47



5: ISPA establishes appropriate measures to ensure equal opportunities during the recruitment 
process and subsequent stages

Responses: 253     Skipped: 4

= 3.35 ★
DK/NA: 58



6: ISPA creates systems to appraise/evaluate researchers that periodically accredit their 
professional performance in a transparent manner

Responses: 251     Skipped: 6

= 3.35 ★
DK/NA: 51



7: ISPA’s procedures for selecting and recruiting researchers are

Responses: 228     Skipped: 29

= 3.85 ★
DK/NA: 41

= 3.67 ★
DK/NA: 53

= 3.45 ★
DK/NA: 46

Open Efficient Transparent



8: The members of ISPA’s selection committees have sufficient experience to evaluate the 
candidate

Responses: 228     Skipped: 29

= 4.04 ★
DK/NA: 62



9: ISPA puts in place appropriate measures to ensure gender balance among the researcher 
selection committee members

Responses: 227     Skipped: 30

= 3.61 ★
DK/NA: 103



10: The employment opportunities published by ISPA are sufficiently clear in terms of:

Responses: 228     Skipped: 29

A. Description of potential 
opportunities for professional 
development

B. Period in which the employment 
opportunity is open

C. Number of vacant positions
D. How the selection process works
E. Selection criteria
F. Members of the selection 

committee
G. Subsequent information on the 

selection results and, if not chosen, 
on the strong and weak points of 
the candidate’s application

(★) 3.75 4.17 4.21 3.85 3.90 3.86 3.75

DK/NA 43 44 48 52 47 58 75



11: What importance would you give to the following factors for evaluating a researcher in a 
selection process?

Responses: 228     Skipped: 29 A. Bibliometric indices
B. Teaching
C. Experience in supervising staff
D. Teamwork
E. Experience in knowledge transfer
F. Experience in research and innovation 

management
G. Experience in scientific communication 

activities
H. Experience in the private sector 

(companies)
I. Participation in patents, developments 

and inventions
J. Periods spent in other centres outside 

Spain
K. Having changed from one discipline to 

another
L. Years of experience

(★) 4.07 3.45 3.72 4.41 4.12 3.78 3.77 2.78 3.41 3.87 3.08 3.11

DK/NA 2 3 4 5 3 4 2 7 8 5 12 5



Maternity/ paternity 

leave

Caring for 

dependants
Voluntary work Sabbatical periods

12: When evaluating the time spent on research in a candidate’s scientific career, you consider it 
important that NO penalisation is made for interruptions due to:

Responses: 227     Skipped: 30

(★) 4.86 4.73 3.84 2.90

DK/NA 3 2 7 9



13: The working atmosphere at ISPA supports research and stimulates learning

Responses: 217     Skipped: 40

= 3.55 ★
DK/NA: 48



14: ISPA facilitates access to appropriate resources and facilities for conducting research

Responses: 218     Skipped: 39

= 3.44 ★
DK/NA: 29



15: ISPA offers appropriate solutions for balancing family life and work

Responses: 219     Skipped: 38

= 3.17 ★
DK/NA: 116



16: ISPA offers appropriate solutions for the inclusion of disabled people in the workplace

Responses: 219     Skipped: 38

= 3.39 ★
DK/NA: 157



17: ISPA puts in place appropriate measures to provide stability for researchers within the 
public and legal framework of the profession

Responses: 219     Skipped: 38

= 2.94 ★
DK/NA: 75



18: ISPA has produced a motivating strategy on personal and professional development, 
guidance and support for researchers at all career stages

Responses: 218     Skipped: 39

= 3.01 ★
DK/NA: 74



19: ISPA ensures the legal protection of researchers and their intellectual property so that they 
benefit from the eventual application of R&D results, and it defines the rights corresponding to 
each party involved in the process

Responses: 218     Skipped: 39

= 3.64 ★
DK/NA: 99



20: ISPA develops strategies, practices and procedures to provide researchers with an 
appropriate framework in which they can benefit from their rights to be recognised and/or cited 
in the context of their real contributions as co-authors of articles, patents, etc.

Responses: 219     Skipped: 38

= 3.50 ★
DK/NA: 85



21: ISPA has established appropriate mechanisms for handling researchers’ 
complaints/grievances, including those concerning conflicts between supervisors and new 
researchers

Responses: 219     Skipped: 38

= 3.22 ★
DK/NA: 94



22: ISPA researchers have sufficient representation on the institution’s information-sharing, 
consultative and decision-making groups

Responses: 219     Skipped: 38

= 3.13 ★
DK/NA: 45



23: ISPA encourages experienced researchers to take on the role of supervisors or mentors, 
establishing a constructive and positive relationship with new researchers

Responses: 216     Skipped: 41

= 3.37 ★
DK/NA: 55



24: ISPA supports researchers in enhancing their professional development through a range of 
means, such as seminars, conferences, online training or formal education

Responses: 216     Skipped: 41

= 3.81 ★
DK/NA: 19



25: ISPA ensures that all researchers, at any stage of their career and whatever their contractual 
situation, can improve their employability through measures that promote the continuing 
development of their technical knowledge and skills

Responses: 216     Skipped: 41

= 3.06 ★
DK/NA: 57




